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Overview and journey so far ="

 DfE Commission — Skills England — now moving to DWP
 Employer Representative Bodies (ERBS)

* 39 LSIPs nationally

* Funded new investment in digital

 Themes and sectors approach
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HEY LSIP 1.0 Target sectors

Health and
Social Care

Engineering
Construction
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Agri-skills

_
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Manufacturing
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FOCUS OoNn a sector

Local Skills Improvement Plan

Focus On:

Employer forum
offered insight
Into social care

\ Local Skills

Uit adult social care will need 470,000
additional staff by 2040 to support increased
employment and cconamic growts. o Ssimotation of §
Othier key messages inciuded the Impact of [neiied Sioad Ry
sickness absence and poor health as a
significant drag on productivity. [Mproving . Improvement
the capacity and quality of the adult social care alnins Pl
workforee is scen as key 1o reducing long-term | an (1.
sickness and supporting greater isbour mar e
P petan e Forum provided a valuable opportunity 1o ol OB igning
Bethany said: 7Tt was a real privilege to visit  think collectively about what our communities i it to meet specific atyee, H
including a near the university and see its Impressive, state-of- need, particularly within health and social whis to #haPe B, 1o reglonal Taye i o ealth and
of Hull in -axt simulation facilitics first and. The care, row and In the years ahead, e nee < high-qu. o social
spaces give students and employers the chance 2 - “Opening our doors and tking HES o as a university Is to provide Ny ot © by numbers
(& learn practical akills that will strengitien this  partnees ‘bebind the scenes’ is essentlal. 1} R education and coptribue (o a engagement at the foram de 2 Delegates ay
vital sector for the futare. allows employers, tralning providers and local an exceptiona] SO er future for socicty. Rt} momstrated the s 150 L Forum heasg.
“1¢’s vital that health and social carc are fully  Jeaders to sec the breadth of our expertise, our flren, bOBDLET AR ected In our year-on- it Sk €CONOMIC tnactty g
included in the LSIP, recognising this facilities and the environments where we This comm! "':‘m ‘T the National Student arc provd to be pan oy workforce and we i v
tor as key 1o bullding a strong educate the next generation of clinicians and  Gold rating in the Teaching. 5 2% of peogi are
b it & ThrIviA SR professionals, while also offering lifclong e evork and the Good rating e ooyl
learning for in the workfores e Ofsted for our apprenticeship rogister for the mext forum vig S
wersations about bespoke awarded RS

Zach North, Director of
Sty of F “We welcome con
or tailored workfozce education and training

-
the University of Hull and Sentor Lecturer in
the Faculty of Health Sciences, said the LSIP

To find out mora about the LSIP and 1o

makes it clear that they see training and skills
as big priorities.”
The LSIP Forum in November featured

underlining the connection between poar
health and cconomic inactivity.
‘These spaces give students
and employers the chance to
learn practical skills that will
strengthen this’
A simulation of a road accident enabled the = ~32h ~ oy
university team (o te some of the A
imedical training it provides, from caring for a e
roadside casualty to treatment in
hospital and guiding a service user
independent living facilities and then rehab
and
e s
e reve nges facing the adult
2nd an audience dominated by health and
T an e oF
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Keeping In touch and sharing

« Sector group meetings

* Quarterly Forums

« Skills and careers events
« Round table focus groups

* Online survey

s
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Some helpful insights for Hull and .
East Yorkshire

* 75% of employers struggle to recruit

« Communication, teamwork, problem-solving and
resilience are priority

* Next 2-3 years, leadership, vocational, advanced digital
and sustainability skills identified

* 83% of employers say digital is critical, yet only 32% have
a strateqgy

e
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More insights e

» 43% of employers have a “net zero” strategy
* 79% of employers have links with FE/HE/ITPs

* 70% confidence in FE readiness to support employer
needs
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What do employers need or want?

« Curriculum co-design relationship with educators

* Role-specific training — not general

* Proof of competence and capabillity

» Collaborative relationship to stay ahead and competitive

* Young people to have better knowledge of businesses (modern
work experience)

* Work-ready employees

e
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Hannah Crookes
HEY LSIP Project Lead

HULL & EAST YORKSHIRE LOCAL SKILLS IMPROVEMENT PLAN
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HEY LSIP 2.0 — next phase =

Building a Skilled, Productive &

Future-Ready Economy
2026 - 2029
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The Guidance HULL & HumBER

| 4% Skills England

« Employer-led identification of skills needs
« Alignment with local and national strategies
« Use of robust labour market evidence

[Statutory Guidance

. . « Clear priorities for technical education and
Guidance for developing

a Local Skills training
Improvement Plan (LSIP) » Actions for providers and the wider system

« Mechanisms for collaboration, monitoring and
responsiveness

18 November 2025

e
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HEY LSIP 2.0 Development e

Engagement

>
Research /
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D at a Chamber of Commerce

Local Skills
Dashboard

Metro

Dynamics
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Engagement

/ Employers

Sector Employer
Representative Representative
Bodies Bodies

Stakeholders Providers

\/
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Roofing and Cladding sector information - Hull and East Yorkshire LSIP Area Chamber of Commerce
This report summarises current fraining provision, workforce pressures and skills ~
shortages affecting roofing businesses in Hull, East Yorkshire, and the wider L\J‘ GI STI C S U K

Yorkshire and North Eastern Counties region. It draws on NFRC (Nafional
Federation of Roofing Contraciors) regional survey data, national findings, and ONS

workforce estimates. Information for LSIPs
NFRC currently has eight businesses registered in the Hull and East Yorkshire LSIP

area. With over 1,000 Member businesses across England, this represents a 19 December 2025

relatively low concentration of roofing and cladding businesses that meet our high

standards of Membership; however, this is not markedly out of line with England's nissioned by

population distribution. J HAR LOW i i
wresentative Bodies and Local Skills | ent
W Historic England CONSULTING  rorties oftn logises sectr, and by proveing
:ross the UK. It draws together Logistics UK's

Training Provision in Hull & East Yorkshire

The;

thre
— skillsforcare
Data provided by JTL EC 5 o /g - o ‘ g
which confirms that z ITB o -

continued decline of i s

spread of skilled worl 11 and East Yorkshire LSIP Al

reci
practitioners: Table of Contents :;;

Introduction..

Hiring difficulties........ceveevn i e

Location of workers.....eeeenniicinannnn,

' L1 " -
S : = ]
= P 3 a retailers
hip, helpir
OCCUPBHIONS .. veeees e s e e s enans Jole, right 3

workforce in England

. H is criticall

Introduction 2025 « S kl I I S N e ed S etail, cons
? ion to ma

This document presents data collected and proc - 3 presence

geographical area. It draws heavily on the 2024 nce and g

. " N - | for logi:
employers” hiring difficulties, the location of eng 3 - 1 ;1:\:;\;2:
employment and their occupations. \ l I a yS I S
The ECITB also maintains a Labour Forecasting M o | 4 ! ositions adg

region, sector and occupation up to 2035. Althouymn s o : - . baders fros

rather than LSIP level, the mobile nature of the engineer o= §
iz advisable to consider wider regional forecasts alongs ” . ¢ H H
document, which fecuses sclely on the LSIP area. - - For the R palr' Malntenance

For any questions regarding the data or its use for planny | F and RetrOfIt Of Traditional
research@ecith orp.uk. ,? . |

e (pre-1919) Buildings in England S ECTOR

September 2024

Hiring difficulties

Engineering construction employers in the LSIP were ask $5 5

they struggle to fill, allowing the analysis to focus on role# : N

fSource- JTL) rather than routine business-as-usual vacancies such as . 2o q | . Brennan, ., Legard, J., and Purdy, K. J U L Y 2 O 2 4
enables the identification of the shortages that employer: . 1 ¥ .

challenging. The rcles most commonly reported are: meg " D

engineers, project managers, designers, riggers, non-des " \ E

~ I
managers. C analysis@skillsforcare org.uk

ontact us:
-

More information on expected shortages at a wider regio www.nsar.co.uk

Forecasting Tool.
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Local Growth Plan
Agri Tech & Agri Food Construction Education & Skills Provision
Energy Culture & the Visitor Economy Health & Social Care
Manufacturing Creative Industries Public Administration & Public
Services
Ports & Logistics Digital & Technologies Real Estate
Financial Services Retail & Wholesale
Professional & Business Transport outside ports &
Services maritime logistics

Utilities & Other Local Services

e
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Key Employer Feedback

Pan-sector
technical
skills

Digital Leadership &
Capability Management

Employability
& Work
Readiness

Net Zero &
Sustainability
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Barriers to Upskilling AR

Backfilling

Lack of
flexibility
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How this creates HEY LSIP 2.0

Strategic & Part 1 —Local |Part2- Annex A Annex B Annex C
Economic Skills Needs Actions /
Context Changes
Needed
Economic Pan-sector Strengthen Granularity on  Roadmap to Background
Position needs Skills Needs Delivery
Key Strengths  Technical Skills Accelerate SIC/SOC Responsibilities Method
Opportunities Preparation for  Build Agile Alighment
Working Life
Local Educational Capacity Expected Environmental/
Strategies Workforce Outcomes Net Zero
The Humber Knowledge Monitoring Equality of
Point Opportunity
Governance

S
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Priority Themes for HEY LSIP 2.0 ™

Preparation for
Working Life

Educational Knowledge
Workforce Point
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FO C u S Chamber of Commerce
Technical Skills Preparation For Educational Knowledge Point
Working Life Workforce
Pan-Sector Communication & Upskill / Industry heylsip.com
teamwork Knowledge
Align training with Digital literacy Employer:Provider Centralise
employer demand Collaboration
Digital Resilience & Increase capacity Funding
adaptability
Net Careers guidance Early years Employer Support

Zero/Sustainabllity
Support Key Sectors  Work experience
Strengthen pathways  Financial literacy

e
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Some simple wins

Creative
o Collaborate thinking
Ambassadors /
Champions
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What can you do?

Working

Best Practice Placements

Groups

... and what else?

L
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Your questions & comments

L
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What next?

>

March 2026 April 2026 May 2026 June/July 2026

HEY LSIP Board Feedback Final Submission Secretary of State
Approval
Draft Submission HEY LSIP Forum Publication
Roadmap

e
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HEY LSIP Forum — 20 April 26

* Venue: Hull Guildhall
 Time: 9.30am arrival for a 10.00am start followed by a buffet lunch at 1.00pm
« Qutline Agenda:

— Humber & Hull Prisons

— Hull City Council Employment Hub

— Humber Chartered Institute of Logistics and Transport

— Latest Update on HEY LSIP
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Closing remarks

Get in touch

h.crookes@hull-humber-chamber.co.uk

r.chambers@hull-humber-chamber.co.uk




